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2024 GENDER PAY GAP REPORT

IPG HEALTH MEDICAL COMMUNICATIONS UK PAY DIFFERENCE OVERALL

Females Males

Gender ¢ Median
Pay Gap 7.1%

2017-2024 Mean Gender Pay Gap Proportion of females and males in each quartile band
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2024 GENDER PAY GAP REPORT

IPG HEALTH MEDICAL COMMUNICATIONS NORTH AMERICA PAY DIFFERENCE OVERALL

Females Males

Gender p: Median
Pay Gap 3.5%

2020 - 2024 Mean Gender Pay Gap Proportion of females and males in each quartile band
Upper 70.0%
Upper Middle 78.4%
21.5% Lower Middle 64.7%
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